SABBATICAL QUESTIONS & ANSWERS
Q:  Pastors in former years didn’t get a sabbatical and they survived, didn’t they?

It has not been too long ago that the average tenure of a pastor in the Free Church was about 3 years.  Today, thankfully, that has been extended to 5-6 years.  Perhaps a sabbatical would have lengthened the stay of pastors, who

could hardly get started in a ministry in 3 years.

Q:  Hey, nobody gives me a sabbatical in my job.  Why should we give one to the pastor?

Every job has its own particular level of stress and pressures.  However, laypersons expect their pastor to be ready and willing and able to minister to their every need through effective preaching, teaching leadership, counseling, etc.   In the midst of the person’s stress, expectations are that the pastor will be able to bring the right biblical and personal help necessary to help with the issues of life.  The Scriptures take all of this into account as demonstrated above.

Q:  Why haven’t you given us one plan to implement?

I believe each church needs to consider its unique circumstance and create a sabbatical policy which will best reflect the culture of that church.

Q:  What about funerals, church meetings, emergencies, hospital calls and other pastoral duties.  How will these be taken care of?

If a pastor moves on, the church finds ways to cover these needs.  A sabbatical can teach the church to minister apart from a particular pastor.  Leaders and others can step forward to cover the additional responsibilities.  Even if the pastor is not physically out of the area when a need arises, the church leaders should respect the sabbatical and not be dependent on the pastor.

